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VOTE FOR 
COUNCIL 
POLLS OPEN 

Thursday, March 21st

8 am - 8 pm

@ the Administration Building

in the Council Chambers

(4690 Salish Way)
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SUBMITTED ARTICLE
Sts'ailes 
EMERGENCY PREPAREDNESS

BOMBERS' ROOKIE WANTS TO BE ROLE MODEL FOR INDIGENOUS YOUTH 
by Scott Billeck

Jacob Firlotte’s first year at Queen’s University was an 

awakening moment for the standout defensive back.

But none of it had to do with football.

“It’s predominantly white culture and there’s a lot of 

socio-economic differences, too,” Firlotte said. “I was 

trying to live like that when I didn’t have the means to, to 

try and fit in.”

Firlotte said none of that left him with a good feeling. As a Sts’ailes man, an Indigenous group from 

Chehalis First Nation in B.C., his heritage was getting away from him.

“When I was younger, I didn’t really look to that side too much, I just believed the media 

stereotypes of Indigenous people,” Firlotte, who grew up in Abbotsford, B.C. “I’m half white, half 

Indigenous, so when I was younger, it was kind of sad because I’d always think that at least I’m half 

white.

“After that first year of university, I was like, ‘Damn, I’m losing contact with my roots.’ ”

Firlotte was drafted by the Winnipeg Blue Bombers in the seventh round, 58th overall in the 2018 

CFL Draft and completed the team’s rookie camp on Friday, getting work at his natural halfback 

spot, as well as safety and weakside linebacker.

His outlook has changed dramatically since his first season with the Golden Gaels.

He’s intensely proud of where he’s come from and wants to be the role model for Indigenous 

athletes he feels he never had growing up. He’s one of very few Indigenous players in the CFL.

“It’s important, you can’t lose your roots, and it can be hard for Indigenous kids because we don’t 

always see a lot of role models,” he said. “I hope I can give respect to that.”

Article Source: 

https://canoe.com/

sports/football/

cfl/winnipeg-

bluebombers/

bombers-rookie-

wants-to-be-

role-model-for-

indigenous-youth/

STS’AILES EMERGENCY MANAGEMENT COMMITTEE 

The Sts’ailes Emergency Management Program 
will be supported by an Emergency Management 
Committee.  The Emergency Management Committee 
is responsible for the following:

• Implementing strategies as outlined in the goals and 

objectives of the program;

• Reviewing policies and procedures contained within 

the Emergency Plan;

• Identifying and participating in training and exercises;

• Providing input to implementation strategy 

development and evaluation;

• Conducting an annual Hazard, Risk and Vulnerability 

Analysis;

• Developing response policies and procedures, such as 

evacuations, communication plans, EOC facility plans, 

etc.

• Evaluating the progress of the program on an 

annual basis and consider recommendations for 

improvement;

• Assisting with the development of budgets; and,

• Meeting on a regular basis.

• Identifying and participating in the planning and 

evaluation of local mitigation projects such as flood 

protection works, wildfire fuel reduction, and local 

development controls;

The Emergency Management Committee is 
comprised of the following individuals:
 

• Margaret Charlie, Emergency Management 

Coordinator 

• William Charlie, EOC Director and CAO

• Daryl Francis, Council Rep

• Tristian William, FNPU 

• Ed Carter, Fire Chief

• Janice George, Emergency Social Services Director  

& Health Director

• Marg Hamilton, Sts’ailes Health Nurse Manager

• Ralph Leon, Chief

• Sherry Point, Operations Section Chief 

• Dawn Charlie, Planning Sections Chief

• Laura Wright, Logistics Sections Chief

• Sadie Leon, Finance Sections Chief

• Holly Charlie, EOC Director Clerical

• Stephanie Adams, Information Officer

 

ANY QUESTIONS OR COMMENTS ON STS’AILES EMERGENCY PLAN PLEASE CONTACT 
MARGARET CHARLIE, EMERGENCY MANAGEMENT COORDINATOR 604 - 796 - 9601 
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HEALTH
strong people from birth to spirit life

ARE YOU READY?

2019 HEARING CLINIC 
DATES

CHILDREN'S ORAL HEALTH INITIATIVE (COHI)

2019 FOOT CARE CLINIC 
DATES

• 3-day supply of non-perishable 

food (dried fruit, canned tuna 

fish, peanut butter, etc.)

• Can opener 

• Paper plates, plastic cups and 

utensils, paper towels

• Moist towelettes, garbage bags 

and plastic ties for personal 

sanitation 

• Water - at least a gallon per 

person, per day for drinking and 

hygiene

• First aid kit

• Prescription medication and 

glasses 

• Sleeping bag or warm blanket for 

everyone in your family

• Change of clothes to last for at 

least 3 days, including sturdy 

shoes; consider the weather 

where you live

• Matches in a waterproof 

container 

• Toothbrush, toothpaste, soap 

and other personal items 

• Feminine hygiene supplies 

• Fire extinguisher

• Wrench or pliers to turn off 

utilities

• Dust mask, and plastic sheeting 

and duct tape, to help filter 

contaminated air 

• Battery-powered or hand-

cranked radio and extra batteries

• Flashlights and extra batteries 

• Cell phone with charger, extra 

battery and solar charger

• Whistle to signal for help

• Household chlorine bleach 

and medicine dropper (when 

diluted nine parts water to 

one part bleach, bleach can be 

used as a disinfectant. Or in an 

emergency, you can use it to 

treat water by using 16 drops of 

regular household liquid bleach 

per gallon of water. Do not use 

scented, color safe or bleaches 

with added cleaners.)

• Local maps 

• Cash or traveler's checks 

• Emergency reference material 

such as first aid book or 

information from www.ready.gov 

• Important family documents 

such as copies of insurance  

policies, ID, and bank records in a 

waterproof, portable container 

• Pet supplies 

• Infant formula and diapers 

• Paper and pencil 

• Books, games or puzzles 

(let your kids pick these out 

themselves!) 

• Your child's favorite stuffed 

animal or security blanket 

• Pet food and extra water for your 

pet

Don't forget to think about 
infants, elderly, pets or any family 
members with special needs!

Some disasters strike without any warning. Have you thought about those supplies you’ll 

need the most? They will usually be the hardest to come by. Enlist your children to help 

gather supplies for your family’s emergency kit. It’ll bring you a sense of relief, and your 

kids a feeling of empowerment. Make sure you have enough supplies to last for at least 

three days. Think about where you live and your needs. Consider having a large kit at home, 

and smaller portable kit in the car or your workplace.

Emergency Supplies Checklist:

April 23 

July 23

October 22

Service provider's name is Randi 

Mansell. 

What is the appointment for? 
Hearing test, batteries, repairs 

needed, or for more information.

What is the Children's Oral Health Initiative? 

COHI is a dental program designed to prevent and control tooth decay in 

young First Nations and Inuit children. Plus, to help set the stage for a lifetime 

of healthy teeth. 

Who benefits from COHI? 

First Nations and Inuit children 0-7 years of age, pregnant woman, any child 

living in Sts'ailes or attending one of the school programs and parents 

benefits from the Dental information. 

How does COHI work with parents and caregivers to prevent tooth decay 
in children? 

• Painless techniques are used.

• To help Identify early signs of tooth decay.

• Apply fluoride varnish to teeth to help strengthen and prevent tooth decay.

• Apply sealants to help protect molars from decay.

• Fillings are available with no needles.

Why should we utilize the COHI program? 

Baby teeth are important. Taking care of baby teeth contributes to overall 

good health. You learn that bacteria causes tooth decay. Sugar+ bacteria = 

creates acid that causes tooth decay. Encouragement to parents:

• Help clean your child's teeth by brushing for two minutes at a time in 

morning and bedtime.

• Provide only healthy drinks and snacks at home and school.

• Teach your child the benefits of drinking water or milk.

• Enroll their child / children into the COHI program.

• Visit a dental professional regularly. 

• Medical history updates required annually before screening process begins.

March 12 & 19

May 7 & 14

July 2 & 9

August 27

September 3

October 22 & 29

December 17

Requirements for service:
Diabetic

A senior with mobility concerns

Referred by Health service providers

To book an appointment for 
any of these services, please 
contact: 

Claudette Leon, CHR
604.796.9601
Claudette.Leon@stsailes.com
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Plants (13) & Trees (14)

Fish (18)

Food preparations (13)

Sports & Hobbies (19)

Holidays (12)

Wedding/Widow

Games, songs and prayer to enhance the language

Upcoming 2019 Date TBA
Language Program Level to be determined
Hosted by Health & Family Services Department

Program budget - $8,262.45

Report by Leilani Francis, Executive Assistant Health

MORE ABOUT DIABETES

Building on the article in last month’s The Beating Heart 

you are understanding that Diabetes is a disease in 

which the body does not handle glucose(sugar) properly. 

Glucose is the body’s most basic form of fuel and it is 

essential for all body tissues. It is obtained from food 

sources called carbohydrates. Your body can also make 

its own glucose (from the liver). Insulin is an important 

hormone that moves glucose out of the blood stream 

and into the parts of the body that needs it (cells and 

muscles). 

In Diabetes, the body’s supply of insulin is low. As a 

result, too much glucose remains in the bloodstream. 

This high level of blood glucose can cause a number of 

medical complications 

We’ll expand more on this building block in April's issue 

of the Beating Heart Newsletter!

Did you know?

1. Diabetes is a lifelong condition for which there is 

currently no cure

2. It is estimated that one in ten deaths in Canada is 

related to Diabetes 

3. Many people have Diabetes and do not know it

4. Symptoms of Diabetes can include dry mouth, 

frequent thirst, frequent urination, fatigue, dizziness 

or unexplained weight loss

5. There are different types of Diabetes

6. Diabetes can run in families

7. Your lifestyle can plan a major role in determining 

whether or not you develop type 2 Diabetes (more on 

types of Diabetes next month)

8. Poorly controlled Diabetes can lead to many 

health problems including heart disease, vision 

problems kidney problems and nerve damage. These 

complication can be reduced or even prevented with 

proper blood glucose control 

9. Your lab test Hemoglobin A1C provides a picture of 

your average blood glucose control over the previous 

three to four months. An average A1C of 7% or below 

is the target goal for most people.

Join Us

At the Health Centre each Thursday morning from 

9:30 AM – 11:30 AM starting April 4th. You will receive 

respectful, caring and confidential assistance and 

support of your self-management goals. Nurses are 

skilled and experienced with Diabetes education and 

management. Each person will need 20-30 minutes with 

the Nurse. 

Bring  any medications you take. Bring your glucometer 

if you wish. If you do not have a glucometer please let us 

know and we will get one for you (and teach how to use 

it). 

Book an appointment with Rica (or drop in is ok but you 

may need to wait).  

DON’T FORGET. YOUR HEALTH IS IMPORTANT AND 
SO ARE YOU!  

QW’ÓQWEL TE QW’ÓQWEL “TALK THE 
TALK” HALQ’EMEYLEM LANGUAGE 
PROGRAM - LEVEL TWO 

Congratulations to the Eight out of Ten people passed 

the test and completed the Halq’emeylem language 

program level two on February 27, 2019:

  

David Peter, Fleming and Teresa Point, Joshua Peters,  

John Johnstone, Krista Francis, Sarah Kinshella, and   

David (Larry) Shaw

 The program began on Jan 21, 2019 and was held on 

Mon. and Thurs. evenings between 5 pm – 8 pm at 

the Chehalis Community School in the culture class 

room.  Funds were given to the school for their culture 

education programs for use of the classroom.

Dinner was provided by two caters throughout the six 

week program.  The meal promoted speaking about the 

meal and learning phrases and prayer.   

Evangeline Point and Wanda Lewis delivered a condensed 

curriculum from a thirteen week program into six weeks.  

Learning was enhance by the use of the smartboard and 

the FirstVoices.com resource.  Each level one participant 

received handouts and a Halq’emeylem Language 

calendar: “13 Moons, by Bonny Graham”   

The curriculum was more condensed this time around 

and the students were determined to learn the 

Halq’emeylem language by Qw’óqwel Te Qw’óqwel “Talk 

the Talk”.  Even bad weather with the snow didn’t stop 

them.  One class was changed to a different day to make 

up.  Students are feeling a little more comfortable with 

speaking the language.  Keep up the good learning. Truly 

amazing!!

Curriculum

Continue with Halq’emeylem phonetics or Xwelmexw shwi:x

Health (15)

House (15) & appliances

If you are planning on registering your baby for "Indian 

Status", it is important that you complete and submit the 

application for registration soon after birth. 

NOTE: Babies whose mother or father is a registered 

"Status Indian" are covered under First Nations Health 

Benefits until they are one year of age. After the child's 

first birthday this coverage stops. They are not eligible 

for benefits and services such as medical and dental 

coverage until they are registered. 

"INDIAN STATUS" AND YOUR BABY
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What is "Indian Status"? 

A "Status Indian" is a person of First Nations decent 

who is listed on the "Indian Register''. The "Indian 

Register'' is the federal government's list of people 

with "Indian Status". Indigenous and Northern Affairs 

Canada, or INAC (formerly Aboriginal Affairs and 

Northern Development Canada, or AANDC) keeps this 

list. People are registered as "Status Indians" either 

under Section 6(1) or section 6(2) of the "Indian Act''. 

If you don't know what kind of status you have, the best 

way to find out is to call lNAC at: 604-666-9006 or 

1-800-665-9320 and they can tell you.

Where can I go to learn more about eligibility and 
registering my child? 

The Government of Canada has a number of resources 

online on their Indigenous and Northern Affairs Canada 

website. Please visit: www.aadnc-aandc.gc.ca to learn 

more about eligibility, status, and programming. You can 

also contact them at: 1-800-665-9320.

How to Register Your Child as "Status"

1. Call Indigenous and Northern Affairs Canada at 604-

666-9006, or 1-800-665-9320 and let them know 

you want to register your baby. They wiU mail you the 

correct form. The form is available on line as well at 

www.aadnc-aandc.gc.ca. You may also w,ant to check 

with your band office membership department and 

see if they can assist with registration.

2. Fill out the form. If you have questions, contact your 

band membership or the numbers listed for help.

3. Mail the form, along with an original of your baby's 

long form birth certificate (which contains parental 

information), to the address on the form.

Will I Get a "Status" Card for My Baby?

Your baby does not automatically geta ''Status" card 

(also called a Certificate of "Indian Status") when 

registered. You still need to apply for a card at the same 
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time you register your baby, or later. You can do this only 

by visiting your band office in person, or the INAC office 

in Vancouver.

If you are applying to register your child as a result of Bill 

C-3, you will need to provide the documentation required 

for your child to obtain the In-Canada Secure Certificate 

of "Indian Status'' (SCIS).

Why Register as "Status''? 

Good reasons to become "Status" in Canada may 

include:

• Band membership

• Hunting and fishing rights

• Funding for post-secondary education

• First Nations Health Benefits coverage, including 

prescription drugs, eye glasses, dental care and other 

services

The source of this information is a pamphlet called 

"Indian Status cind Your Baby", originally produced by 

Indian and Northern Affairs Canada (INAC) in British 

Columbia. 

Children's Oral Health Initiative (COHI) 

July 2012 / Revised July 2016
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DAY TREATMENT PROGRAM

WHAT:

WHEN: April 2nd, 2019    

10am - 2:00pm 

Tuesday, Wednesday & 

Thursday 

Addiction Day 

Treatment Program

WHERE: 16300 Morris Valley Road, 

Agassiz, BC

SNOWOYELH
walk in the snowoyelh way

HOW LONG DOES CODEINE STAY IN YOUR 
SYSTEM AND WHAT ARE THE LONG TERM 
EFFECTS OF THIS ADDICTIVE OPIOD DRUG

Tylenol 3’s also, known as T 3’s with codeine is a 

prescription version of the medication that is available 

over the counter at the drug store.  

The addiction of codeine an analgesic (pain reliever) that 

works on the central nervous system, is the reason why 

Tylenol 3’s is only by doctor’s prescription only.  Codeine 

is an opiate or a narcotic and as such can be habit 

forming if not taken exactly as directed by your doctor.

Codeine also can be extremely dangerous if there is too 

much of the drug is in your body at once. Whether taken 

alone or as an active ingredient in Tylenol 3’s.  The same 

may be true of acetaminophen even though it is a non-

narcotic pain reliever, but for different reasons.  

To help prevent an overdose of medications it can be 

helpful to understand how long the medications stay 

in your body. So you do not overlap a new dose the 

ingredients with medications that still circulating in your 

body. Both codeine and acetaminophen have risks of 

serious interaction wit other medications and overdoses.

If you can understand, how long Tylenol 3’s stay in your 

body you may have a better understanding to avoid 

overdose or taking too many all at once to get a high:

How often you take the medication

How much you take at a time

Your weight, your age

Your hydration level

Your level of activity

Your health conditions 

It is important to take codeine exactly as prescribed, 

because taking more before the previous dose can 

increase the risks of overdose.

A Drug Is A Drug Is A Drug

Codeine is a drug. If you have an addiction to T 3’s or 

other opiates there is help for you with your doctor, 

or Riverstone Detox Centre, Mental Health Services, 

Telmexw Awtexw Treatment Centre.  We offer Day 

Treatment in our centre and can help you get the help 

you require.

It is illegal for anyone to sell your pills to other people.  It 

can cause death to people who take it for no pain reason.  

The long term effects on your body and organs are long 

term.  

Love yourself enough to reach out for help from our 

dedicated staff members, our staff  are here to help 

anyone to work with you on overcoming issues please 

call the office if you wish to seek counselling services.  

Submitted by

Brenda Pierre
Alcohol and Drug Community Wellness Worker. 

The Detection Windows Of How Long It Stays In Your 
System

Urine Test 2 to 3 days

Blood Test Up to a day

Saliva – 1 to 4 days

Hair follicle test 2 to 3 months

Codeine changes the way your nervous system and your 

brain detect pain and slows down the activity in your 

brain that is why it is used for pain relief.  But if you are 

not feeling pain and taking it to get high its dangerous to 

do this.

Codeine is easily absorbed from the gastrointestinal 

track and is distributed to different tissues throughout 

your body 90% is eliminated by your kidneys in urine, 

but remember its going through your whole body.  

Side effects Are:

Light headness, drowsiness, headache, mood changes, 

stomach pain, constipation, difficulty urinating. Codeine 

can also decrease fertility in both men and women. 

Codeine is an opioid pain reliever, this can make it 

highly habit forming or addictive. Taking more codeine 

than prescribed can increase the risk of developing an 

addiction or dependence on the drug. 

Codeine should not,  be taken with alcohol or other 

medications such as benzodiazepines, e.g. Xanax, 

Valium. 

You should never give this to children because of the risk 

of breathing problems such as sleep apnea and severe 

lung disease.  

Topics are selected by attending students 

& can include:

 
• Relapse Prevention
• Relationship building
• Healing Emotions 
• Traditions/ cultural sharing
• Effective communication

• Improving Self Esteem  

Give us a call for our 5 page application 

t 604 796 2767 f 604 796 1283

e healing@stsailes.com

Open to all Aboriginal Women & Men

Transportation may be possible &  

a light breakfast & lunch is provided!
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STELMEXW STL'AXWTXW SUMMARY

Cultural Celebration and Open house for Sts’ailes was 

held on February 28th 2019 at Charlie Longhouse. The 

purpose of the day was to celebrate Sts’ailes Cultural in 

the modern times of today. 

Snowoyelh hosts Stelmexw Stl’axwtxw twice a year, 

February event supports Anti-bullying.  Everyone was 

invited to wear pink to show support to combat bullying 

in our community, in our homes and schools. 250+ 

people attended this happy cultural event for Sts’ailes.

Traditional words used to describe the event were 

Yuqwuthet “To heal and straighten out” and Tse sewatel 

“To help someone with your very best”  

Being a community cultural open house, Sts’ailes 

departments were invited to have display tables with 

information for our community and guests. There was 

so much information for the community, including a 

presentation on the 10 year grant process presented by 

the Sts’ailes Planning Team. This shows the leadership 

efforts to be an independent Nation striving for healing 

and wellness.

Being the cultural strong nation that we are, Sts’ailes 

practiced our cultural traditions while investing in our 

future generations by means of cultural knowledge 

transference. The cultural ceremony started with an 

opening prayer by Sts’ailes Community School grade 

6 class and a traditional welcome by Chief Ralph Leon 

Jr. and four Sts’ailes Youth made a strong statement by 

reading out the Personal Bill of Rights:

1. I have the right to ask for what I want 

2. I have the right to say no to requests or demands I 

cant meet

3. I have the right to change my mind

4. I have the right to make mistakes and not have to be 

perfect 

5. I have the right to follow my own values and 

standards 

6. I have the right to express all of my feelings, both 

positive or negative in a manner that will not harm 

others 

7. I have the right to say no to anything when I feel I am 

not ready , it is unsafe, or it violates my values 

8. I have the right to determine my own priorities

9. I have the right not to be responsible for others 

behaviors’, actions, feelings or problems 

10. I have the right to expect honesty from others 

11. I have the right to feel angry at someone I love and to 

express this in a responsible manner 

12. I have the right to be uniquely myself 

13. I have the right to feel scared and say “I’m afraid”

14. I have the right to say “I don’t know”

15. I have the right to make decisions based on my 

feelings, beliefs and values 

16. I have the right to my own reality 

17. I have the right o my own needs for personal space 

and time 

18. I have the right to be playful and frivolous 

19. I have the right to be healthy 

20. I have the right to be in a non-abusive environment 

21. I have the right to make friends and be comfortable 

around people 

22. I have the right to change and grow 

23. I have the right to have my needs and wants 

respected by others 

24. I have the right to be treated with dignity and respect 

25. I have the right to grieve 

26. I have the right to a fulfilling sex life 

27. I have the right to be happy  

All those in attendance were asked to share a traditional 

meal. After the meal, the ceremony started with having 

representatives from each department coming to 

the floor to represent the family while covering the 

speaker and the calling of witnesses to start. Drummers 

consisting of staff, community members and students 

led a process of a total of 41 people, that honored 4 staff 

members that retired in the past year and recognized 

and honored our Matriarchs and Patriarchs from 

Sts’ailes Families. 

The four "Retirees" have worked with Sts'ailes Children 

for a combined 94 years of service, Dianne Moore-

Sts'ailes MCFD-18 years, Rayanna Anderson- Sts'ailes 

Daycare-18 years, Barbara Paul - Sts'ailes School-21 

years, and Paulette Phillips -Sts'ailes School Bus-37 

years. 

Our Matriarch and Patriarchs read an Elders Declaration, 

accreting Sts’ailes inherent right in assuming 

responsibility for and jurisdiction over Sts’ailes Children. 

Matriarch Patriarch Declaration: 

“Matriarchs and Patriarchs of Sts’ailes hereby take 

jurisdiction over Sts’ailes Children according to our 

Sts’ailes customary law.

Sts’ailes Children have the right to live in a 

violence free home.

“Sts’ailes Children have the right to be protected 

from the abuse and neglect and illness”

To honor the ones covered the Sasquatch Dance Group 

performed four dances ending with the Honor song. 

Snowoyelh Department would like to acknowledge 

and thank all Sts’ailes Departments for their support, 

donations of snacks, food and drinks, donations of 

giveaways and for a total of 40 door prizes. Also would 

like to acknowledge and thank Sts’ailes Community 

School for sending a total of 100 students from grades 

6 to 12 to the culture event, it uplifted the elders to 

see the children and youth in attendance of this great 

community event. The spirit of prayer was strong to 

continue to strive for healing and wellness.

This event is a great event that happens twice yearly 

– February and September, it is a great experience for 

community members, Sts’ailes membership, clients, co-

workers, partners and all others that would like to attend. 

We look forward to seeing you all in September 2019. 

Sts’ailes Snowoyelh Department  
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ENABLERS

The following examples are actions and responses by 

concerned others which allow the chemically addicted 

person to escape the responsibility and comfortability of 

her/him chemical behavior.

Wife or Husband

1. Borrowing money from parents or friends to pay 

bills accumulated because of poor priority planning, 

neglect to pay bills, or using money to buy chemicals.

2. Calling work for the chemically addicted person 

because he/she is sick from excessive chemical use 

or intoxicated and cannot go to work. 

3. Asking for help from clergy, police, or lawyer to 

get him/her off a change of impaired driving or 

intervening in other chemically related charges or 

problems.

4. Telling friends that you cannot attend a party or 

social function because a child is sick or the baby-

sitter cancelled etc. rather than the truth that the 

chemically addicted person is intoxicated or missing.

5. Making excuses to people for the chemically addicted 

person’s inability to carry through on a job or 

responsibility. 

Children

1. Avoiding contact with the chemically addicted person 

and making excuses to stay away from home rather 

than to admit that the chemically addicted person is 

making the home life uncomfortable. 

2. Purchasing chemicals (if old enough) or lending the 

chemically addicted person money so that he/she 

can purchase chemicals.

3. Manipulating both parents so that the children can 

have their own desires and wishes.

4. Taking over the household duties or responsibilities of 

the chemically dependent person.

5. Putting the chemically addicted person to bed, 

picking up after him/her and not speaking to him/her 

about it, later. 

6. Lying to parents, friends or family members about 

chemically related incidents or simply keeping these 

incidents a secret. 

stsailes.com/sign-up

NO FAKE NEWS

The Beating Heart 
E-NEWSLETTER

REAL STORIES

Congratulations to Hailee Leon & Brandyn Chappell  

on the arrival of their new bundle of joy.

Jaxson Jules Chappell

Born March 2nd @ 10:24 AM

Weighing 8lbs 8oz and 22 inches long.

This little man is blessed with many Grandparents and 

Great Grandparents as well as a huge loving family.

Happy Birthday 

Vincent (24)

Love from your Mom, Marina, 

Dezmond Modeste family!

Happy Birthday 

Matt (26)

Love from your Mom, Marina, 

Dezmond Modeste family!

Happy Birthday 

Emerson (27)

Love from your Mom, Marina, 

Dezmond Modeste family!

POST SECONDARY 
APPLICATION DEADLINE

FOR THE SEPTEMBER 
2019 START DATE

For more information contact Amy:
t: 604.796.2196 

e: postsec@stsailes.com

JUNE 1ST 2019
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B.C. AND STS’AILES SIGN AGREEMENT TO SHARE RESORT BENEFITS

AGASSIZ – The Sts’ailes First Nation will benefit from a revenue-sharing agreement signed with 

the Province to share revenues generated by the expansion of the Sasquatch Mountain Resort.

“The Sasquatch Mountain Resort project is a great example of collaborative work between 

a resort operator and an Indigenous community,” said Doug Donaldson, Minister of Forests, 

Lands, Natural Resource Operations and Rural Development. “Today, we celebrate that 

partnership as well as Sts’ailes's ongoing involvement in economic development and the 

protection of cultural heritage resources in the area.”

The economic and community development agreement provides for revenue sharing of 

incremental revenues of the annual royalties that the Province collects from Sasquatch 

Mountain Resort. The agreement comes after a thorough consultation process and assessment 

with Sts’ailes of how the project review and consultation met the principles of the United 

Nations Declaration on the Rights of Indigenous Peoples.

“Sts’ailes is very happy to work with Berezan Group and the Province of B.C. on this key 

agreement that was carried out in the spirit of reconciliation,” said Sts’ailes Chief Ralph Leon, Jr. 

“We are excited for our people and for our renewed relationship with B.C.”

The Sts’ailes will be involved in the five-phase expansion plan, which positions Sasquatch 

Mountain Resort to evolve into an all-seasons resort. Development plans include expanding 

ski terrain and winter activities, as well as incorporating a variety of year-round recreation 

activities, such as mountain biking, hiking, ATVing and the addition of a lakefront Indigenous-

themed residential village and small marina. 

Phase 1 of the expansion has an estimated capital investment of $500 million, which will create 

the equivalent of 1,153 full-time jobs, while completion of the five phases of development will 

see an investment of over $1 billion.

"We are proud to be partners of the Sts'ailes First Nation and excited to be part of the 

celebration of the ECDA agreement between the Sts'ailes First Nation and the Province of B.C.,” 

said Ralph Berezan, CEO, Berezan Group.

In November 2015, the Province approved a master plan for expansion of the regional ski area 

in the Hemlock Valley and, subsequently, a 60-year master development agreement in April 

2016. Sasquatch Mountain Resort is located within the traditional territory of Sts’ailes and 

encompasses approximately 6,000 hectares of land between Hemlock Valley and Harrison 

Lake.

Quick Facts:

• Sts’ailes is an independent Coast Salish First Nation, whose name means the “the beating 

heart.”

• The resort operator, in partnership with Sts’ailes, changed the name of the resort from 

Hemlock Valley Resort to Sasquatch Mountain Resort in recognition of the significance of 

the Sasquatch in Sts’ailes culture, as well as the business-to-business agreement between 

the two parties. The word Sasquatch is an anglicized pronunciation of “sasq’ets,” a Sts’ailes 

word that tells a story of how Sasquatch is a primary caretaker of the land.

Learn More:

Sasquatch Mountain Resort master plan: https://www2.gov.bc.ca/gov/content/industry/

natural-resource-use/resort-development/proposed-approved-resort-master-plans/list-of-

approved-plans/sasquatch-mountain-resort

Sasquatch Mountain Resort: https://sasquatchmountain.ca/

Sts’ailes: http://www.stsailes.com/

Contact:

Media Relations

Ministry of Forests, Lands, Natural Resource 

Operations and Rural Development

250 356-7506

B.C. and Sts’ailes sign agreement to share resort benefits
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2019FLNR0024-000344
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RIGHTS & TITLE
WE ARE THE LAND

NEGOTIATIONS TOWARDS RECONCILIATION

Proposed Reconciliation Agreement

Sts’ailes holds their people, their lands, and all upon it, in high regard and these initiatives reflect 

this respect:

Introduction

Sts’ailes and the Province of British Columbia (BC) are negotiating a mandate statement for a Reconciliation 

Agreement (RA).  Sts’ailes signed a Memorandum of Understanding with BC in November 2011 and a Letter of 

Commitment in March 2018 and Sts’ailes and BC began scoping for the RA mandate statement in April 2018.  

Sts’ailes asserts Rights and Title over their traditional territory – BC maintains their constitutional authority.

Sts’ailes Traditional Territory includes the entirety of Harrison Lake, Harrison River, Chehalis Lake, Chehalis 

River, the lower Lillooet River, the northeastern portion of Stave Lake, and the Fraser River between Hooknose 

and Queens Island.  Our traditional territory encompasses ecologically diverse wetlands, estuaries, and 

floodplains, a multitude of valleys with small rivers and streams, mountain lakes, and glacial peaks.  There are 

numerous ethnographically documented villages throughout Sts’ailes traditional territory, and these villages 

were the nucleus of everyday commercial and domestic activities of the Sts’ailes People.

16 Sts’ailes COMPREHENSIVE COMMUNITY PLAN Sts’ailes COMPREHENSIVE COMMUNITY PLAN 17

We as Sts’ailes people inherited rights and responsibilities to inhabit and 

steward Xa’xa Temexw from our ancestors. These ancestors that had the 

ability to transform between human and animal shape, instilled deeply 

rooted values about respect for all living things. Other ancient stories 

relate moral teachings, the origins of well-known cultural landscape 

markers, and significant historic events in the history of Sts’ailes.

Traditionally, we speak a micro-dialect of Halq’eméylem, the upriver 

Halkomelem language. We were, and continue to be, part of a 

geographically expansive Coast Salish social network linking groups 

from great distances through kinship, language, trade, intermarriage, 

ceremonies and stories. At the same time, we shared a frontier with 

Interior Salish groups such as the St’at’imc and ‘Nlaka’pamux that 

resulted in an even broader sphere of interaction. These broad-regional 

connections facilitated extensive trade for non-local resources and 

buffered populations from localized food shortages.

The size and number of settlement groups grew over time. Approximately 

1,500 years ago there were thousands of Sts’ailes people living in dozens 

of settlements throughout the territory. The continuity and stability of this 

large population that relied on the same resources and also one another, 

contributed to the assertion of Sts’ailes as distinct from Stó:lō groups 

on the Fraser River. The arrival of Euro-Canadians resulted in dramatic 

impacts to Sts’ailes people and changes to every aspect of life, but it did 

not alter our deeply rooted connections to Xa’xa Temex. The Sts’ailes CCP 

is our pathway to honoring this sacred protocol. 

“I am proud to be 
from Sts’ailes, we are 
strong in our culture 
and we know when 
to come together in 

times of need”

We Are Sts’ailes

(L-R) James Victor, Mary Greene, Joesphine Joesph, Enid Harris 1948

N
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Sts'ailes Territory

$ Village Site

Village Sites

Sts'ailes

Sts’ailes Traditional Territory & Village Sites

= Village Site

We Are Sts’ailes

= Village Site

RECONCILIATION INTEREST INITIATIVES UNDER CONSIDERATION

• To reconcile the adverse impacts of the justice system, 

including civil and criminal justice on Sts’ailes people

1. Justice Services Program

2. Restorative Justice Program

• To reconcile Sts’ailes’s land and resource interests in 

Sts’ailes Traditional Territory (STT) ;

• To reconcile western history with a documented Sts’ailes 

record; 

• To reconcile Sts’ailes’s co-management interests.

1. Sts’ailes Archaeological, Anthropological and Linguistics 

Research Project

2. Options for Land acquisition or protection

3. Collaboration on Land Use Planning

4. Emergency Management Program

5. Guardian Program

6. Tribal Park Project

• To reconcile the loss of economic opportunity and to 

facilitate the development of economic projects that 

contribute to the local economy

• To reconcile Sts’ailes’s inherent interest in the lands and 

resources with contemporary economic activities

1. Sort Yard development project

2. Camp & Recreation Sites co-management

3. 10 Mile Bay Aboriginal Tourism Initiative

4. Clean Energy Projects

5. Cultural Heritage Centre Project

6. RV Park Project

7. Grocery Store Project

• To reconcile the adverse impact of the Indian Residential 

Schools, Indian Day Schools and the 60’s Scoop

• To reconcile the modern clinical practices in mental health 

with culture and spirituality

1. Establish the Letse’mot Mental Health Committee (LMHC), 

comprised of Sts’ailes Health, Education and Snowoyelh 

depts.

2. LMHC to develop, implement and maintain the Mental 

Health Strategy

• To reconcile the loss of language and significant cultural 

practices

1. Establish Language and Culture Committee

2. Committee to develop and implement long-term Language 

revitalization strategy and cultural recognition policies

• To reconcile the historical political acts of assimilation, 

acculturation and near annihilation of Indigenous peoples

1. Sts’ailes Community School (SCS) Longhouse Replica 

Project

2. SCS Cultural Programs Coordinator

• To reconcile the loss of and access to natural resources in 

STT and to ensure that Sts’ailes gets a fair benefit from 

resources in their STT

1. Update the Forestry & Range Consultation and Revenue 

Sharing Agreement

2. Assess current forestry and fishery resources in STT

What are the goals of a Sts’ailes / BC Reconciliation Agreement?

• It will improve the quality of life for the Sts’ailes people and it will increase Sts’ailes’s governance capacity.

• It will improve consultation and communication effectiveness and it will provide certainty of transactions 

between the Province and Sts’ailes.
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Current Initiatives:

Sts’ailes works hard for their People and this is evident by the numerous independent projects underway:

• To reconcile a wide variety of health issues and to 

provide better access to health services for the 

Sts’ailes community and nearby regional residents

1. Community Health Care Centre Project

2. Elder Village, A Supported Living Facility

• To reconcile Sts’ailes’s interest in providing nearby 

substance abuse treatment which includes trauma 

therapy

1. Treatment Centre

2. Community Residential Facility for Aboriginal 

Offenders

• To reconcile the loss of a community gathering place 

for large events

1. Community Hall Replacement Project

2. Cultural Recreation Centre

• To reconcile the loss of care of Sts’ailes children and 

their families who are unable to care for themselves

1. Sts’ailes / British Columbia Protocol Agreement on 

Child and Family Welfare

Sts’ailes’s Perspective:

We are the Sts’ailes, an independent Coast Salish First 

Nation.  Our ancestors have lived in our traditional 

lands since time immemorial and they taught us how to 

respect all living things.  

Today, as in the past, the lands and its resources are 

integral to our culture and economy and Sts’ailes is 

prepared to participate in the broader economy while 

protecting our lands and all within it.

Sts’ailes cares deeply for our Xmelmexw (People) 

and Xa’xa Temexw (Sacred Lands) and we honour our 

responsibility to care for all living things within our 

traditional territories, with our ongoing presence and 

activities on the lands.

Sts’ailes seeks reconciliation with BC, so that we can take 

better care of our Xmelmexw and our Xa’xa Temexw!

British Columbia’s Position:

The Province of British Columbia has legislative authority 

to make laws for the Peace, Order and good Government 

of Canada (s. 91 Constitution Act 1982); and further, that 

they may exclusively make laws in relation to matters 

coming within enumerated classes (s. 92, Constitution 

Act 1982).  This means that they have authority over 

lands and resources in BC.

The Province of British Columbia has obligations and 

responsibilities for all citizens of the province, including 

Indigenous Peoples.  The Premier of the Province of 

British Columbia delivered Mandate Letters to all 

his Ministries, stating that they must implement the 

United Nations Declaration on the Rights of Indigenous 

Peoples and the Truth and Reconciliation Calls to Action 

recommendations.

 

• It will streamline the flow of funding and achieve better outcomes through strategic meetings with the 

Province.

• It will support progressively collaborative working relationships between Sts’ailes and the Province.

• It will support the Province in implementing the United Nations Declaration on the Rights of Indigenous 

Peoples and the recommendations of the Truth and Reconciliation Commission.

FOR MORE INFORMATION ON ANY OF THESE PROGRAMS SHOWN HERE PLEASE CONTACT:

Annette Francis
annette.francis@stsailes.com

604.796.9601

Corey Charlie
corey.charlie@stsailes.com

604.796.9601

Holly Charlie
holly.charlie@stsailes.com

604.796.9601
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STS’AILES PRE-EMPLOYMENT SUPPORTS PROGRAM

Walking with you on your journey to sustainable employment and education.

What is Pre-Employment Supports?

Our goal with the Pre-Employment Supports Program is to provide guidance 

and pre-employment support for participants who are 18-64 years of age, 

living on-reserve, and currently on Income Assistance.

We will assist eligible individuals while they transition from Income assistance 

to sustainable employment and education.

After a few simple Intake forms are completed, you will have a clear picture 

of what your skills and needs are, and what workshops/training will correlate 

with your employment and education goals.

Who do we serve?

You are eligible for this opportunity if you.

• Are currently on Income Assistance

• Are between the ages of 18-64

• Are currently living on-reserve

• Are currently seeking employment

If you are interested in the Pre-Employment Supports Program, your first 

step will be to go and see Social Development to get a referral to our program. 

They will provide you with the forms required for us to start the intake 

process.

What do we Offer?

Pre Employment Support Training:

• DGS Langley —Feb 4-15 & Mar 4-15

• PPE gear, transportation & lunch provided

 º Warehouse and Construction training

• Valley Driving School

• Defensive Driving Course

 º Must have valid Class 7 or 5 “L” Drivers Li-cense (Must have a clean 

drivers abstract )

PES Upcoming Training Opportunities

• Customer Service

• Traffic Control Person

• Office Admin. / Computer Training

• Archeology

• Small Vessels Operators Program

 

The PES Team

Linda Pettis
Ma:yt Director

P: (604) 796-2116 ext. 270

E: Linda.Pettis@stsailes.com

 

Joanna Charlie
Social Development Administrator

P: (604) 796-2116 ext. 380

E: Joanna.Charlie@stsailes.com

“ We take great pride in having 

the ability to give back to our 

community and the people 

residing in the Sts’ailes territory. 

We raise our hands to each and 

every one who takes an interest in 

our program. “

Pat Large
PES Senior Case Coordinator

P: (604) 796-2116 ext.402  C: (604) 819-4746

Email: Pat.Large@stsailes.com 

Melinda Louie-Felix
PES Case Coordinator

P: (604) 796-2116 ext. 403  C: (604) 997-9297

E: Melinda.Louie-Felix@stsailes.com

4690 Salish Way, Agassiz BC, V0M 1A1 

Phone: (604) 796-2116 Fax: (604) 796-3946

Office Hours: Monday to Friday – 8 am to 4 pm

This initiative is funded by Indigenous Services Canada

Pre Employment Support Training: 

 DGS Langley —Feb 4-15 & Mar 4-15  

 PPE gear, transportation &  lunch provid-
ed 

-   Warehouse and Construction training 

 Valley Driving School 

Defensive Driving Course 

- Must have valid Class 7 or 5 “L” Drivers Li-
cense  (Must have a clean drivers abstract ) 

 PES Upcoming Training Opportunities  

 Customer Service   

 Traffic Control  Person 

 Office  Admin. / Computer Training 

 Archeology  

 Small Vessels Operators Program  

What do we offer? 

This initiative is funded by Indigenous Services Canada 

Who do we serve?  

You are eligible for this opportunity if 
you.. 
 
 Are currently on Income Assistance 
 Are between the ages of 18-64 
 Are currently living on-reserve  
 Are currently seeking employment 
 
If you are interested in the Pre-
Employment Supports Program, your first 
step will be to go and see Social Develop-
ment to get a referral to our program. They 
will provide you with the forms required 
for us to start the intake process.  
 

“ We take great pride in having 

the ability to give back to our 

community and the people resid-

ing in the Sts’ailes territory. We 

raise our hands to each and every 

one who takes an interest in our 

program.  “  




