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The Te Led Lalem Grand Opening on
June 09, 2010 was a huge success wi
well over 200 community nmebers of
all ages present. It was awesome!

In the morning, there was an Open
House and people were able to come
and walk through the house and look
around while they enjoyed snacks anc
refreshments. The house got fuller ar
fuller with each passing mitet Those
who wanted were given a personal tot
and were guided through the house
room by room by one of the Health &
Family Services Team Members. On
the tour, people were informed what
each room will be used for i.e. the
activity room for arts and criaf like
cedar work and weaving, etc. Many
people commented the building is
beauti ful and St s
have received a building such as this.
Again, a huge thank you goes to the
Lede Family for donating this building
to Stsodail es.
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After the Open House, Councilor
Gerald Phillips welcomed everyone
Stsbailes and to
beloved Elder, Ang Hansen kasl for
a blessing from our Creator for a goc
day and for the weather to hold out
whichitdidJ Our St sbdai
Drummers then sang a song to bles:
the food and everyone enjoyed the
delicious Il unch
Lhawathet Lalem.

After lunch, Rather Gerry blessed the
facility. Councilor Kelsey Charlie
was the emcee for the day and also
the speaker for the Mask Dance
Ceremony which was a sight to see.
The Elders, some wearing their
traditional wear, were seated in front
of Te Lede Lalem and wermlessed
by the masks along with the facility.
Right after the Mask Dance
Ceremony, there was a ribbon cuttin
ceremony to officially open the
facility.

\“;z Al‘ il

L I\hlll

Te Lede House
Opening

Job Postings
EAS News

Capital & Public
Works

Showoyelh News
Social Development

Health & Kitty
Corner

Development
Corporation

Announcements/
Activities

Summer Program
Calendar




Te Lede House Openingrco

Elders Agnes Charlie and Delores Felix
held the cedar ribbon/rope made by
Evangeline Point and Councilor Gerald
Phillipsand Elder Ang Hansen had the
honors of cutting the ribbon. When the
ribbon was cut you could hear the
hooting and hollering and a celebration
song was sung and the Elders walked
around the floor with their hands up in
thanks to the peocrg

Witnesses shared teachings after the
ceremony and left very encouraging
words and then there was a big give aw
with fruit and fantastic give aways made
by the Chehalis Community School
Culture Class. If you ever need any giv
aways at a very reasonable casieck
out the CCS Cultur
creative. The Chehalis Community
School also donated all the desserts for
the event éawesome!
also given out which provided
information on the work plan and time
line for elders programs andrgige in Te
Lede Lalem. This is also in this
newsletter.

Overall the day was amazing. There
were so many people to thank for makir
this project and gathering possible and
they were acknowledged at the ceremo
i.e. Culture Committee, CCS Culture
Class,Health & Family Services Team,
Home Decorators, Project Managers,
Carpenters, Landscapers, Set Up Crew
Caterers, etc, etc. This whole team of
people was definitelif L ET S E MO
one heart, Itwasapparnt

toseethai Doi ng t hi ngs

heart and good mind promises good
resultsiEy Chap Te Sq

There was great pride in what took pla
this day and it was very touching to
witnessi see, hear, and feel a great
moment in StsSdasidia
Eyem Mestiyexw Kwo:l Te Shkweli
Temexwi Strong People from Birth
to Spirit Lifeo.

Article submitted by:

Sonya Leon
Executive Assistant
Stsbéail es Health
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TE LEDE LALEM WORK

THROUGH THE EYES AND HEARTS OF
ELDERS

Caring for Our Elders?

ind, Body and Spirit

April 22:
Lede Family presénts the keys of their beautiful home
to the Elders of Sts'ailes o

Week
The Adult Day Program will be given
a name by the Elders and will pro-
vide services to Elders including foot
care, nail care, hairdressing services,
massage therapy, and socializing.

Emergency bed for an Elder in Crisis.
A family member to be in atten-
dance

Ongoing Activities: .
e  Personal Care

er Exercise Program

luncheons

Other Activities:
Elders are invited to at-
tend/participate in pre-
natal, postnatal or early
parenting sessions to

provide teachings of

wisdom for new families

Te Lede Lalem Committee:

PLAN AND TIME LINE

This Committee of 7 members (including two
Elders) will continue to planjongoing pro-
grams and services to be offered to the Elders
of Chehalis
Planning and preparing for /Assisted Living
and related services program (physiotherapy,
occupational therapy for example). This pro-
gram is expected to begjn no later than 2012
Preparing for more comprehensive and

STS'AILES HEALTH & FAMILY
SEERVICES

EYEM MESTIYEXW KWO:L TE
SHXWELI TEMEXW
“STRONG PEOPLE FROM
BIRTH TO SPIRIT LIFE”

4690 Salish Way
Agassiz, BC. YOM 1A1
‘Phone: 604-796-9601 Fax 604-796-2122




Employment Postings

CHEHALIS INDIAN BAND
4690 Salish Way Agassiz, BC VOM 1A1
PH: (604) 796-2116 FAX: (604) 796-3946

EMPLOYMENT OPPORTUNITY

Position title: Specialized Women’s Traditional Councillor
Department: Snowoyelh

Chehalis Indian Band is seeking a qualified Specialized Women’s Traditional Councillor for the
Snowoyelh Department. This position will provide counseling services and develop and
implement prevention programs for community members utilizing a holistic and culturally based
approach to service delivery.

The Specialized Women’s Traditional Councillor will operate under the direction and
supervision of the Snowoyelh Director.

QUALIFICATIONS/REQUIRMENTS:

1. Five years experience with formalized education that addresses counselling, facilitation and
living a healthy life style or a combination of equivalent training and experience.

2. Knowledge of Chehalis Indian Band culture, traditions and history would be an asset.

3. Ability to develop, implement and facilitate programs in areas of conflict resolution,
communication skills, grief and loss, trauma, family violence, Residential School
multi- generational affects and Drug & Alcohol impacts.

4. Ability to counsel clients on a one to one basis or in a group setting.

Ability to develop evaluation tools to assess the effectiveness of counselling and

intervention programs that are being offered to clients/community.

Ability to do Case Management and Crisis intervention.

Computer skills and knowledge of MS Word, MS Excel and MS Outlook.

Ability to compose correspondence/reports for department Director.

Excellent written and verbal communication skills.

0. Ability to adhere to confidentiality guidelines of all records, materials and communications

concerning the operations of the Snowoyelh program.

11. Must be willing to learn the cultural practices of the Chehalis Indian Band.

12. Must be living a healthy and positive life style.

13. Must be willing to work evenings.

14. A valid Class 5 driver license — Class 4 Drivers License would be an asset.

15. Criminal Records check.
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Wage Range: Negotiable based on education, qualifications and experience.

Type of Position: Term Position ending March 31, 2011(Subject to Funding Renewal) -
this position is subject to a 3-month probationary period and performance
evaluation.

Application Deadline: 4:00 PM — July 13, 2010 |

Candidates will be screened according to the qualifications/requirements and are required to submit
aresume, cover letter and 3 letters of reference. Please fax or mail your application to:

Chehalis Indian Band
Attention: Personnel Department
4690 Salish Way
Agassiz, BC
VOM 1A1
Fax — 604-796-3946

Pursuant to section 41 of the BC Human Rights Code, preference may be given to applicants of Aboriginal Ancestry.
We regret that we will only respond to those applicants chosen for an interview. We thank all applicants for their interest.



Employment Postings

CHEHALIS INDIAN BAND
EMPLOYMENT OPPORTUNITY

Position title: RECEPTIONIST/HOSTESS
Department: SNOWOYELH

Snowoyelh is looking for an experienced hospitality Receptionist to join their administration team.
Your main responsibilities will be answering telephones and directing calls to different
departments, greeting guests, and provide general office administration support. We are looking
for an energetic and committed individual who can communicate effectively and efficiently while
attending to front desk duties. The receptionist will operate under the direction and supervision of
the Snowoyelh Director. If you are a proactive, professionally presented person & want to be part
of a growing organization, this could be your next long term role.

QUALIFICATIONS/REQUIRMENTS:

1. Minimum of 2 years work related experience, certificate in office careers or a combination of
equivalent training and experience.

2 Ability to operate a telephone switchboard to answer, screen, record and forward telephone
calls.

3. Must have tact and exceptional telephone etiquette.

4. Computer skills, knowledge of MS Word, MS Excel would be an asset.

3 Must have excellent interpersonal skills, project coordination experience, and the ability to work
well with all levels of internal management and staff, as well as outside customers.

6. Must be well organized and able to complete assigned duties promptly and accurately.

7. Knowledge of general office procedures.

8 Strong typing skills.

9 Must have good communication skills, listening skills, and a genuine interest in people and in
helping others.

10. Be able to operate a fax machine, photocopier and all other office equipment.

11. Must possess strong data entry and administrative skills such as filing, faxing.

12. Ability to compile statistical reports for Snowoyelh Director when required.

13. Ability to research information when required by Snowoyelh department.

14. Ability to prepare and serve meals and refreshments as required.

15. Maintain and prep meetings facilities as required.

16. Self motivated, resourceful and punctual.

17. Ability to be both a team player yet work well independently with little or no supervision.
18. Excellent written and verbal communication skills.

19. Ability to adhere to confidentiality guidelines of all records, materials and communications

concerning the operations of the Snowoyelh department.
20. Must be living a healthy and positive life style.
21. Knowledge of Chehalis Indian Band culture, traditions and history would be an asset.
22. Knowledge of Chehalis family systems and dynamics would be an asset.
23. Avvalid Class 5 driver license.

Wage Range: Negotiable based on education, qualifications and experience.
Tvype of Position: Term Position ending March 31, 2011 (Subject to Funding Renewal) - this

position is subject to a 3-month probationary period and performance evaluation.

Application Deadline: 4:00 PM — July 13, 2010

Candidates will be screened according to the qualifications/requirements and are required to submit a
resume, cover letter and 3 letters of reference. Please fax or mail your application to:

Chehalis Indian Band
Attention: Human Resource Department
4690 Salish Way
Agassiz, BC
VOM 1A1
(Fax # 604-796-3946)

We regret that we will only respond to those applicants chosen for an interview. We thank all applicants
for their interest.
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